Human Rights and Social Policy Implementation Procedures

The company publicly commits to:

e Non-discrimination and equal treatment in all aspects of hiring, promotion,

compensation, and benefits

Company Procedures:

Systems, directives and guidelines ensure that:

e Employment advertisements for available positions do not make reference to
personal characteristics that are not relevant to the job, unless they are included as part
of an equal opportunities policy.
e There are clear job descriptions and salary guidelines, that are used by hiring staffs,
and regularly updated to ensure that workers are hired and promoted only on the basis
of the skills, qualifications and experience required for the position.
e Job placement, remuneration and promotions are based on objective factors such as the
nature of the tasks and the skills, experience and qualifications of the employees.

e Hiring managers have been trained in the company's non-discrimination policies.

Company Performance:

Company monitoring and audits:

e Track incidents of discrimination

e Follow up on grievances



The overview below shows our scope of review & tracking in connection to the human rights

due diligence process described in the UN Guiding Principles.
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